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COVID-19 - Vaccination Leave Frequently Asked Questions (FAQ) 
 

To encourage all Manitobans to get their COVID-19 Vaccine, the Employment Standards Code 
now provides employees with pay to get vaccinated. For each hour or portion of an hour up to a 
maximum of a three hours, employees are eligible for paid leave for each time the employee is 
vaccinated.  
 
Frequently Asked Questions: 

1) Are all employees entitled to paid leave in order to be vaccinated? 

Yes, including casual employees if the appointment is scheduled during their scheduled 
work time. This leave is paid for by the employer, i.e. the employee is not required to use 
income protection benefits to get vaccinated.  

 
2) Are casual employees who aren’t scheduled to work during their immunization 

appointment entitled to paid leave? 

No, the leave is for the amount of time the employee is required to be absent from work, up 
to a maximum of three hours for each time the employee is vaccinated.   

3) Are employees required to provide their employer notice that they have a 
vaccination appointment, before being granted leave? 

Yes, an employee who wishes to take a leave to be vaccinated for COVID-19, must give 
the employer as much notice as is reasonable and practicable in the circumstances 

4) Are employees required to provide their employer with evidence of their entitlement 
to leave? 

Yes. If requested by the employer, the employee must, as soon as practicable, provide 
evidence of the employee's entitlement to the leave. However, to reduce strain on the 
health system and to help prevent the spread of the virus, employer may request 
reasonable verification of the need for leave, but cannot request a note from a doctor, 
nurse or other health professionals. Requesting evidence of the vaccination appointment 
however, is acceptable. 

5) If an employee doesn’t need a full three (3) hours to get vaccinated, are they still 
entitled to three (3) hours of pay? 

No, the leave is for the amount of time the employee is required to be absent from work to 
be vaccinated. 

6) Is it appropriate to grant this leave retroactively?  

No, it came into effect on Wednesday May 12.  
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7) What happens if the employee requires more time off due to side effects of the 
vaccine? 

The legislation provides employees with an entitlement to an unpaid leave when they need 
to be absent from work due to the side effects of the vaccinations. In such a case, the 
employee many be entitled to utilize their income protection bank to the extent that it’s 
available or take  an unpaid Public Health Emergency Leave.  

8) Is this part of the Manitoba Pandemic Sick Leave program? 

No. That plan is for the private-sector, non-profit and charitable organization employers 
with eligible employees. 

 


